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Visualize the Future and Create a New Market
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The recent rapid technical innovation as represented by DX and Al, is transforming our lives with its broad impact on
education, healthcare and public services not only in the manufacturing industry. While our life style and view points have
been changing, there are many new businesses that have been created.

We work towards our goal "Electronics Value Platformer” which can deal with all kinds of needs by leveraging information
and technology, promoting the collaboration and innovation, exerting the group effort.
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We help society evolve by
leveraging information and
technology to create and
deliver new value and services.
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Consolidated

4,637 60% 1 5_% 25%

Bk 1 1,234% BE-v—F5T4vT T HiE-EHE
Non-consolidated Sales,Marketing Staff Engineering Staff Administrative Staff
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Unit: 100 million yen

FA R
“‘ u Devices 5,338

B EMS 220

Consolidated Net Sales/
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I:I:l Hﬂ ﬁ "é" E‘I‘E 0) E* J‘J- %l‘ Basic policies of the Medium-term Management Plan
E *ET§ ‘ Aim to be

BPEBOITRTORBE*TL 2O 2ATRAETS
IARED L2 A= RADBEBT 7y b7+ —7—]

"Electronics Value Platformer” with a scale of 1 trillion yen
that accommodates all manner of stakeholder needs

BESXOME ¥ 3 b 0L W N BRYFTI—-0ER
Growth of existing businesses Expansion of business areas Pursuit of business synergies
N—=bF—vFICED jeEs sl = ] ns ol e HoWwHEM-FR RifTE
S a—Fx—"/0) “IT&Sler"mE At RCT Ty b7 —LOHEE
L & AR ERL Commercialization of Building a platform to connect all kinds
Strengthening the value chain and “Engineering” and *IT & Sler” of commarclal products,

inf tion, and technol
profitability through partnerships LRIl Rs REINQ20).

I:FI m & "é" %—I— E Y= *% Medium-term Management Plan goals

2027 3RAZ CORAREFEICEWT, MEREEHELOD
BESE0A—Hov/hlRICMAT. HF-hEEE2EMLSE£ELAZH3

Under the Medium-term Management Plan through March 2027, expand business by adding new businesses in
addition to organic growth of existing businesses while maintaining financial discipline

= iﬁ%ﬁih (OP) Margin 202753AHA B#R Goals on FY26
- Zﬁefggrgsum Nf-stis %?:iﬁ: ROE ROIC
e ties 7,000@m 2.6%~ 10.5%~ 5.5%~
BT fEF
RERE Unit: 100 million yen

integration

1.3%
L L L L N y
20204 20264 20274 7 20304
3/ 3R 3/ 381
FY19 FY25 FY26 FY29
(&)
plan

20275 3AM RREE 203053/ 4 FEIREERE

Mid-term Management Plan for FY26 Mid-term Management Plan for FY29

20304 3R RIGEERE

Long term Management Plan for FY29

03



PHBEFETEEIEY XX =y F(BU) K

Business Unit "BU" structure aimed for in the Medium-term Management Plan

LRAZ=FN—=T Ik, 42O RFA A=y MBI Z I TAZLTHEEERE TN LTS LT EL
KEEY WNHEBEOLTEABELEIT . EEVRFRAy M EWCSECELY S F P —%2AIHLETS
ZET. [ZLI A= ADBERT Ty b 7+r—<— 12 FERBLTEVWIET,

>
By establishing a four business unit system, Restar Group aims to further expand its business by leveraging its client base and w
reform its earnings structure. We will embody "Electronics Value Platformer” by continuing to create synergies through the deep O
involvement of business unit with each other, =
—t
{ve)
=
=p, . m
cBFHROMLME- REFAR. >
: MRFERRE - LT -RT
BaR- SR : : , CIVR—TFAXYRTLFIF m
Electronic = Planning, design, construction, w
Equipment and maintenance of solutions . |UT/|0E\ Al Ya—irgw wv
for electronic equipment _ .
s 757 Fh=EX C
) i e FRHI LYY a—say <
CBIXYATLORE-RE RT YYa—¥ar H Ak F2UTA —
- i )
4‘/75. 'I*Jbﬂf—?#*/)“/l‘ Solutions
* Enterprise system development
>/ == b
YARTL EMIHOLEMR EE « 1oT/IoE, Al solution
Infrastructure * Planning, installation and maint e of = Cloud service
& renewable energy systems » Product solution
S = Energy management « Gyber security etc.
* Planning, development and operation of
indoor farming

IT&SlerBU mastersu

:/Zﬁ—_lk BU System BU

SF -

Synergy .3

T T

_“ YA ABU pevices 8u U ‘/7“BU Engineering BU

*ILJAZs RAEHOBEE- R —— « EBIFBE-PARER
meo.my | cEBER-ERERR e R S T
Devices & * Procurement and sales of T * Semiconductor design and

Components electronics devices Design & development on consignment

+ Semiconductor design and Development * Analysis and various IP/software
reliability testing provision

e A—F—H—FER

'E_?gﬁlﬁloﬁE'gﬁg"‘Eﬁ%\ ‘EE.t'[’F-EE .ﬂié&"/?'\ 'I‘/”Q¥‘7 F
'-Eh;).l—ﬂﬂ ZEE4EE (EMS) . BR5E ‘/U:.—?a‘/ o (EEMES ST
odules Prototyping &

* Planning, design and development,
contract manufacturing (EMS) and
sales of electronic components

Mass Production
Solutions

* Turnkey service

* Embedded software development

* Contracted reliability testing
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Restar Group's Business Unit and Business

LAR—TN—TETFRAR, AT L IT&Sler®3 202 A2y FCEELZERLTEY , hEAMIZIX
IVITFUYSEEZLLTAL LT ABUGHI TEEROBRERREZRVET,

Restar Group operates in three business units: Devices, System, and IT&Sler, and in the medium term, we will launch Engineering
as a business and work to resolve customer issues through a four business unit system.

TNAREVRR2Zy b

Devices Business Unit

TNRAREE

Devices Business

HEPOFEF- BFHRROIMYVBVWERETYR—F - XTFLREIC
EoT . BiERYYa—arvERHBELET  EL.IL2OZJRICEATS
BREAYTS5AF— e3P AV EREBL. DO IV ERELET,

[E4&£4t] Major companies
c(BRILRR— “BLRE—HYTFLFz—v Y Va—av
(BLRZ—WPG -(BLRZ—F/SAZ -(BIPALTEK - (K) 7YAFv7

-Restar Corporation +Restar Supply Chain Solution Corporation
+Restar WPG Corporation +Restar Device Corporation «+PALTEK Corporation +PRIVATECH Inc.

We offer optimal solutions with our semiconductors and electronic components
throughout the world, as well as our technical support and system proposals. We also
offer supply chain management optimized for electronics to support manufacturing.

EMS=EX

Electronics Manufacturing Service Business

EE-PERZE- A M FLOBHTHBTRARORERNLBE -LEEE - RART
BEZMMLALEFHBR EV1— LV FOBTHBXRERZIAMEY —LRZREMULET,

[FE# % 4t] Major company
+CU Tech Corporation

At our own plants in South Korea, Dongguan in China, and Vietnam,we provide contract manufacturing
services for mounting of electronic components, modules and other electronic devices with cutting-edge
mounting technology, as well as purchasing and sale management and quality assurance functions.
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VAT LY/ U a—¥3v $¥ System Business Unit

System Solution Business

BAROBME EEEMZAVTIERLEVAFICBEFREORATLAY a—2avEiRELET,
FANFCOREBEMERERS) RMEZAVERERRC AT —BAAREHERZD
R -WE RBEICE>T. Fry alZAHSPRE-ROGMEEL I EZELET,

[i’:%?ﬂ:] Major companies

& (ﬁ) LAR— ch—FH—FEZX (ﬁi) -Restar Corporation +Cardservice Inc.

We offer systems solutions for electronics devices in a wide range of fields using cutting-edge video and audio technologies. By
developing, manufacturing and selling payment terminals using near-field communication (NFC) technologies and Japanese Government
Individual Identification Number card authentication-related devices , we support the creation of a safe and secure cashless society.

rayyYa—avEE

Eco-solution Business

BERBIFALX—0OXBPE NG —CR BT SOF RIS F T R IL ¥ —HEHE
P4y FBEOY R — e lORETRLF - —ERERHELTVET  H—K>
Za— b -BRE LPYT Y ROEEICORABZBHAVHLTA VT ETTVET
7 AYEZ IV RR N RR=—N—2—Ty b ABF - EOEBRATHREL YT LTS
~A R OEY IEHROEE -RERVVATLIY VLT 47 %2{ToTWET,

[F74:4%t] Major companies
BLRE— S ATYIRSETINT IR~ -(H)V-Power
+Restar Corporation  -Vitec Vegetable Factory Co., Ltd.  -V-Power Co., Ltd.

We provide integrated energy services, including renewable energy generation and power retail services and support for local
energy production for local consumption and micro-grid construction toward revitalization of local communities. We provide
power consulting services that pave the way to carbon neutrality, regional development, and improved resilience.

In addition, we produce vegetables in completely closed vegetable factories for sale to the commercial and retail markets, such
as convenience stores, supermarkets, and restaurant chains, as well as providing system consulting services.

IT&SlerE 2R =y}

IT&Sler Business Unit

I T & S I =l $ % [Ehait] _E"Iaji:r company
IT&Sler Business °PCIrJ<.—)l,-,-4 5 A ()
+PCl Holdings, Inc.

Vvl s Evd: LR i3 %ﬁq PC ﬂﬁ- . ﬂiﬁ‘ ﬁ *i We engage in software development, industrial

PC design and manufacturing, in-house
VYYa—a O3 -5, XEEOFRE- solution development and maintenance,

semiconductor design and testing, and other

TAFEDORBRY—EREZRELTVWET, information service businesses.

h 2 Al 4 D2/ 4
R ARL=y b

Engineering Business Unit

B H FERCEEERRLE BEPFR
2=y ML TW A BESEDENL /N~
F—ERIC Y- AL £ 97 B oSk
BEWTNARAEC R A=y b+ P —EIH%E
BiETH-AEVRRAI =y FELTHREMLET,

We will strengthen and expand this business by consolidating
and partnering with existing functions dispersed throughout
business unit, such as semiconductor-design / development
and reliability testing.We will establish this as a new business
unit that aims to create synergies with Devices Business Unit,
which has a strong affinity with our business partners.
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HXFFEYT2DEY ¥ A sustainability Initiatives

TEFHICHLTHRATFEY T, (BRITELHESOER) 0B AL SESCERE-HE - HNAFYR)ICEHTS
HEFFE~OHGHIHIYBCROOMTVWET VAT FEVTAICEAT2EERAHEZED D EEBIC.HESREAIC
METEITUTITAORELZRLDELT. THEEORELESOLIEHNLERL2ELELTVLET,
From the perspective of sustainability (realization of a sustainable society), companies are increasingly required to address ESG

(Environment, Social, and Governance) related social issues in their activities.We have established the following basic policy on sustainability
and are promoting further specific activities, including identifying materialities related to social issues and setting key performance indicators.

HRXFFEYT4EAEKGE | Basic sustainability Policy

LR EERICE VTR BT LUMEE Y —E R EAE - REL HEORBICEBMLET | £y vavic
B HOWE=—XIHIETES[TL I PRI ADEHRT T v b7+ —v— | ZBIELTOET MRERMICL-T
BALGHEORBERRT 2BREEA HROFRNRBICART L2V AT FEY T BEAHELTVET,

With our mission of the management philosophy: “we help society evolve by leveraging information and technology to
create and deliver new value and services," we aim to be the "Electronics Value Platformer” that accommodates all manner
of stakeholder needs. Our basic sustainability policy is to contribute to the sustainable development of society by engaging
in businesses that solve various social issues through information and technology.

<T7TU77Y75rq ({E e ﬁg) Materialities (Priority Issues To Be Addressed by the Company)

BHIN—FTRB2TITITAERELELE. SR ITITITACBIKKPIETHER)PHRHER
ZREL BEERICEITERYBAREMELES,

Restar group identified materialities. We will formulate KPI (Key Performance Indicators) and
medium- to long-term targets linked to materialities, and accelerate our efforts to achieve these targets.

Materialities

BRElcYaILWV
#HEEDLB

Creating an environmentally
friendly society

BRBAMOERE
HETD

Promoting the success of
diverse human resources

2TOANRD
BS5UL%ZF3

Protecting the lives of all people

1/R—2aVEBUT
FHRWHEERRTD

Realizing a better society
through innovation

R AIRER
YTIIMF—VEWMETD

Building a sustainable supply chain

Corresponding 5DGs

name
S [k

sfé;

L 1

Relevant Social Issues

IFLE-—EH

Energy managemeant

Rt R e EROF A

Sustainable use of resources

B —EREBLLREASHER

Reduction of ervironmental impact through products and services

ER-NFAAV O

Prohibition of discrimination and harassment

AW EROEMER

Effective utilization of human capital

FA =T DOHE

Proemotion of diversity

g & Uk~ DER

Contribution to local communities and culture

BORERIG~ORM

Contribution to stable food supplies

AR—F T4 DEH
Realization of smart cities
BB EEEE T

Creation of industrial infrastructure through technological innovation

F—auwFa) T O

Promotion of data security

YT SAF =Y TRIAY h ORI

Enhancement of supply chain management

EAEHOURSEE

Risk management of major accidents

o7



Attractive compensation

A H"J E* l: Fﬂ T% jj_ %I' Policy on Human Capital

Eztjiﬁ'l' l Basic Policy

AHEXRIOVWTR BEERI ETCCITHRBORFLBICETE(RT -7 F A4 —
DA, B ABBLIUVSHRUEEZEELET. I EANBRICHTIERANLERE
BELTLET,

We have established our basic approach to human capital, which states, “We will respect the human rights,

individuality, personal qualities, and diversity of stakeholders,” in accordance with our management
philosophy and Basic Approach of our Code of Conduct.

AM ﬁbﬁﬁﬁ' | Human Resources Development Policy

AMZZHFEHOMERMEDRRTHHEVWIZEXAADLE WEFOEE EHXEBDT
F—IAvbELE FHE- BB EORE AMEREROTR AMEELEEHEL,
ANERICHTIRBOLCREEZTTVWEET,

Based on the belief that human resources are the source of our value creation, we will continuously invest in human capital

to promote changes in work styles, improvements in employee engagement, revision of our evaluation and compensation
systems, enhancements in our human resource development measures, and revitalization of our organization.

AH’\J ﬁ*ﬁﬂg Human Capital Strategy

[MEfERIEEEASHBOHRERBLIZANELRE DML

Evolution of human capital management to encourage growth of employees who support value creation

Al ia

ANBEFRE

%‘H: Human capital management in Restar *:I:ﬁ
Company Employee

-REHREOREIR HEORERLLHICHERNY ‘FfttomtE

Bealizsuoiian Professional

m?ii;zg%trw:n? strategy ﬁ%ﬁﬂﬁ@ |'|'5.| i’&%ﬁ ir;gr?::r?lgzt
Ry TORT Achieve sustainable growth -fEhoRE

Carrier offers in corporate value Demanstration of ability
i ﬁj] 52 ﬁ!ﬁ along with employee growth . ﬁt%@ﬁu H:'.

Achievement of results

AEEEDE(

Evolution of human capital strategy

EBECAHOBRLER B EA V0 H 5 RIGREDERHE
Acquire and develop excellent human resources Create a motivating work environment
BEZEEROMEE Esi ks vl kS

Motivate employees to participate in management Sustainable skills develop

INFWIODOVNVIW TVLIdVD NVWNH
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St HBEE | COMPANY OVERVIEW

s

Company Name

LBEHES

Listed Market

fEFI—F

Exchange Securities Code

BEAE

Business Description

AL ATTEHE

Head Office Location

R

Location Information

EXxMBA

Operation Started

LbmEm GEE)

Consolidated Net Sales

e

Capital

REM

Fiscal Year-End

MERAY GER)

Consolidated
Number of Employees

BASHLRAR—

Restar Corporation

RREESHIEIFRT 74 LTS

Prime Market of the Tokyo Stock

3156

o HBK-BFRAORFERUEM Y — . LSIRHMAR. E@K

HERZEY-—-EX

o i FE-EE-FHRlOVY a—a v BEHEIRFT P=TULS
e KBARBICLIBEARIFNY —OBA-ERICAIT-ESEE

- Sales and technical support of semiconductors and electronic components,
LS! design and development, contracted reliability testing services
- Solutions, design, construction, and maintenance engineering for video,

audio,communications, and measurement

- Operation and management for the introduction and diffusion of renewable energy

through solar power generation

T108-0075 HAMEXEFH _THIOBZBISLRE—ELTFa¥Y

Tel: 03-3458-4618

Restar building, 2-10-9, Konan, Minato-ku, Tokyo 108-0075 JAPAN

Tel: +81-3-3458-4618

@ F/5i4 AEHE Devices Business
B AR R AR R, B,
PN RN 2

Miyagi,Fukushima,Tokyo,Kanagawa,Nagano,Aichi,
Osaka,Fukuoka,Kumamoto,Kagoshima
® URAFLYYa—rgEHE System Solution Business

W, TE R, BAL KR &)1, B2, 8/

Tokyo,Chiba,Nagano,Aichi,Osaka,Kagawa,Ehime,Fukuoka
e TOYVYa—aEE Eco-solution Business

R

Tokyo

201944818 (3%3L: 2009410A1H)

April 1st, 2019 (Establishment: October 1st, 2009)

6,309f858 M (2026 F3A )

630,905 million yen (Fiscal Year Ended March 31st, 2026)

43838 AH

4,383 million yen

3A

March 31st

4,6374 (2026 F3AKKR)

4,637 (As of March 31st, 2026)

B —'E | BOARD OF DIRECTORS

R=mE®R &RCEO

Representative Director Chairman, CEO

MR #RCO0

Representative Director President, COO

DR EHRITRE

Director, Senior Corporate
Executive Officer

e BBRTRA

Director, Corporate Executive Officer

iz BBATREA

Director,Corporate Executive Officer

M uiTRE

Diractor, Corporate Officer

iR (140

Outside Director

o7 P MHEEEEERR

Kunihiro Konno Director (Audit and Supervisory
Committee Member)

#R—
Shinichi Hayashi DREEESER
Director (Audit and Supervisory
SH 2R Committee Member)
Hiroaki Konno
mEREEER8 G
Outside Director (Audit and
Ll EiE Supervisory Committee Member)
Masahiro Shibata
DEEEEEES (M)
Flll & Outside Director (Audit and
Kiyoshi Togawa Supervisory Committes Member)
—BiE DFEEEEES (M)
Susumu Nishima Outside Director (Audit and
Supervisory Committee Member)
F B
Jin-hyuk Yun

A

Toshiyuki Suzuki

SH M=

Takenori Konno

FIR ik

Seno Tezuka

& BT

Reiko Date

EHF IbT

Sachiko Kasano
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Group

LAZ—TIN—7 DO 5155k

Location Information for Restar Group

DAY A=’ % 8= B=20d Wl Devices Business Unit

[F /34 RE#%] Devices Business

HHRHLRAZ—(RR. 28, 85 45/ =¥, B4 KR SR RE. ERS)
Restar Corporation (Tokyo,Miyagi, Fukushima,Kanagawa,Nagano,Aichi,Osaka, Fukuoka,Kumamoto, Kagoshima)
HAEHLRE—HFFAF - YV a—var (HR KR)
Restar Supply Chain Solution Corporation (Tokyo, Osaka)
HBARHLRAZ—FT A R(ER AR -HASHLRAEZ-WPG (ER, XK
Restar Device Corporation (Tokyo, Osaka) Restar WPG Corporation (Tokyo, Osaka)
B RHPALTEK GRR, B, KR, &)
PALTEK Corporation (Tokyo, Aichi, Osaka, Fukuoka)
BRI ATy 7 RN SR KR EE,BE)
PRIVATECH Inc. (Tokyo, Kanagawa, Osaka, Fukuoka, Kumamoto)
+RESTAR DEVICE (HONG KONG)
-RESTAR DEXERIALS (HONG KONG, KOREA, TAIWAN)
*RESTAR ELECTRONICS (BEWING, CHONGQING, DALIAN, HEFEI, HONG KONG,KOREA, SHANGHAI, SHENZHEN,
SINGAPORE, TAIWAN, THAILAND, USA, VIETNAM)
+RESTAR SUPPLY CHAIN SOLUTION (HONG KONG, TAIWAN)
-PALTEK(SINGAPORE) -VITEC WPG (HONG KONG)
+RESTAR FRAMOS TECHNOLOGIES (GERMANY, CANADA)

[EMSEX] Electronics Manufacturing Service Business
+CU TECH CORPORATION (DONGGUAN, KOREA, VIETNAM)

D &V N7 8= B=L74 Wl System Business Unit

[#RFLYYa—avE#E] System Solution Business
HAESULRAS— (ER TE R F0. KR &/ B8, 80
Restar Corporation (Tokyo,Chiba,Nagane,Aichi,Osaka,Kagawa,Ehime,Fukuoka)
HAEULRE—VYa—varHH—F (ER AREMA) -H—F¥—E2EASH(ER)
Restar Solution Support Corporation (Tokyo, Osaka, Fukuoka) Cardservice Inc. (Tokyo)
FEQIaS—arXEENRRASH (FI BIE)

Kyoshin Communications Shikoku Co.,LTD. (Kagawa, Ehime)

[xaYVYa—a>»FEE] Eco-solution Business
HARHLRE—(ER)
Restar Corporation (Tokyo)
HARREELO—HLTHI— (BR)
Ota Local Energy Co., Ltd. (Gunma)

HBASHSAT I T UNRT—(BREF)
VITEC AGRI-POWER CO., LTD. (Kumamoto)
EREHAAT v 77— LKE(FE) HREHAAT v 77— LEA (FKE)
Vitec Farm Odate Co., Ltd. (Akita) Vitec Farm Kazuno Co., Ltd. (Akita)
HRAEHAAT v 77— LEEIN(ERE) BAEHA ATy 77—LER (AR
Vitec Farm Satsumasendai Co., Ltd. (Kagoshima) Vitec Farm Nanao Co., Ltd. (Ishikawa)
BRSNS Ty IRGETAT 77 ) —(ER) A SHV-Power (ER, KER)
Vitec Vegetable Factory Co., Ltd. (Tokyo) V-Power Co., Ltd. (Tokyo, Osaka)
*VITEC ENERGY (TAIWAN) *VITEC ENESTA (TAIWAN)

BRI TR 20 3 $= Bl W | T&Sler Business Unit

[IT&Sler =%] IT&Sler Business

‘PCIc—LT 1 7 2BAEH (ER) ‘PCIVYa—2a> Xt (RN, #3514, XR)
PCI Holdings, INC. (Tokyo) PCI Solutions INC. (Tokyo, Kanagawa, Aichi, Osaka)
BARHPCIVYa—2a v XREARF(ER) -HA24Y—F(FH)
Institute of PCI Solutions Inc.(Tokyo) SORD CORPORATION (Chiba)
5=V FLER AT LARA S (ER, KR)
Personal Joho System, Inc. (Tokyo, Osaka)




